a viectim
of harassment

contact us, to speah
with our helpline
team

sighalement.violences.discriminations@ens-lyon.fr
Trained staff, proficient in English, will be able to help you.
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In case of an emergency: ﬂ: 43
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Using

lets me

Do you have any questions about
transidentity? Want to know how
to get your first name changed?®

Contact

signalement.violences.discriminations@ens-lyon.fr
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If you witnhess

violence

Distract

Go up to the victim and give
them a reason to escape from the
situation: say that someone needs

to speak to him/her or say that you
need to speak to them. Any excuse
is good to get the victim out

of danger.

Take action

Criticize negative behavior. Tell the
person to stop and ask the victim if
they are ok. Inform several people

if possible.

Emergency services:

and

by telephone,

Wait until it’s
safe to call

Wait until the situation you have just
witnessed has calmed down, then
ask the victim if they are ok or phone
one of the emergency services listed
below once the person is safe. It's
never too late to report violent or
inappropriate sexual behavior.

Delegate

Speak to a person in authority
so that they can look after
the situation immediately or
call for help.

by text

signalement.violences.discriminations@ens-lyon.fr
Trained staff, proficient in English, will be able to help you.
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The law
reminds you

that
IS hever a game

but that
it

signalement.violences.discriminations@ens-lyon.fr
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